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(MAS) ymy 148 | 132 | 75 7.1 9.5
warns me.
P7 Q17 My pos§ gives high priority to face-to-face 14.8 13.2 225 14.3 19.0
(CC™) comm’unlcatlons. : :
.Q1‘8 I’'m not reluctant to share information even 55.6 421 35.0 50.0 57.1
if I'm not asked.
P8** Q19 Iface-to-fac':e gommunlcatlons better than v 85.2 84.2 82.5 85.7 85.7
(CC**) | e-mail communications.

HE : *SA=E< [FE, A=[[E, D= RFE SD =< RFE
** CC = Context culture

X7 13 1XRIEN R A LT OTRA S % 2.3 HiAT v 7 BB W TE RSN A EE (R4
DIRMNDIEEDEIE (%)) TEHMZ EHREET LIZRRLIZL DO THD, ZOHfEE LoP O#KfEL
ZIET HZL12d» T, LoP HiR O AR TE D,

MREFE DR N DEIEDOEIED 50% LR HEMBENTETHEEX T INEREEITE
WTHLRBEIZDOWTZEDREN I AT HEHEESNOREIZITNER 13 IZB W TKADE i
LCThd, ZOHEEIT 5% A E/KUETD Single Proportion Test (ZE> THRELZZH D THD,

X% 14 FEDRZIS

o= o FRANE %)
XALRIAR TT R RE = | * | g2 | ¥ | w

PDI 1 — FZITIEAELY —

DV 2 100.0 100.0 100.0 100.0 100.0
3 55.6 63.2 72.5 42.9 52.4

UAI 3 96.3 94.7 92.5 85.7 90.5
4 — F&I TR —

MAS 5 59.3 60.5 50.0 42.9 57.1
6 81.5 89.5 75.0 78.6 81.0

cc 7 55.6 42.1 35.0 50.0 571
8 85.2 84.2 82.5 85.7 85.7

*: CC = Context Culture

X% 14 13 8 MHHOREDO G | TRAIZRE L HIWr S 1172 6 FE D R GEVK 6 THRIR) (IZo0
TENDPFRAELIG B DRA S ELD TR THD, —DDORJEIZOWTHEOEM B H5596

X2 UT7 RERY 8 45 2012411 A

64



B IR B O 7 v — IO T e = U 7 H B oo ANRORE R

IZiX, TR0 E B RBEO T AN DR B E5 | X BOMETIZH LN, b RIEHIE O
WERNZEE 928 0&H > CTEORBEOHELAIE LT, X3 14 TIEXFE 11 (LoP #) (235 T LoP
DI — TR ) DL N ANBER S & AR R L [RERICIK B TR LTz, [M3R 14 225, JKRETRLTZ
TR DVRZNE D -GN RED TIRVEIRIZ AR TE W e T &5,
L= TIZONWTOT U —MNAEBIOZ DT L TROZERBH LT/,
1) LoP Hic L~ CRIEMRHEE TEZEHITH D,
2) <L —ITIZBWTHBEICHEE T M RIL, o R — LR EEITEL HREERE,
3) FHAENKLBEINOMEIL, thE 0L ERAMEITE R T2 D720 IS
ZIHLTCLESTND, | THY, DT TOELSILD R E T A FEVE LRI R R 95 T
WX 2T 4RI —IZHEVBELERD R, | THD,

3.1.3 24

X 2% 15 13X A L2 A ~DFEREE 8 /1[EH - #ilik® Hofstede DA T 2R ICELDT-HLDOTH
%, BB EITBEBEERE DL NBIEIC 8 HEZBRA TS, X 15 TlE, XA IZHIFEA
V2T E - ISR ELS LT,

KF 15 22D, R —/v FH, BIBIE, SUEmic, &<I2 PDL, IDV 8L MAS (ZBIL T
FEEG I W BIFRICH DL, AFVARET AU BT T R TOWRITTIT DN TIUBIIITIZEA EZED 20
TERENIND, £, AT AR — VST BRI T Wb oD UAT 1B T3 k)2
FRRKEL, FHELIT LTO IZEBL T ZER DR ENZEL 0D,

X3 15 Hofstede M X7

= - this
Xitwrz | BE | & I "
Thailand 2 B =) H b LIN = *
B
& 35 35 | 40 |
PDI
H 64 58 54
= 74 68 68
T
1BIE 20 20 17
5 25
IDV
& 46
= 67 71
B 89 91 |
IBIE
15 34
MAS
& 48 57 45 43
= 66 66 62 i
1w 95
UAI BIE 8 35 !
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=

29

64 69

o B

>t
&

92

65
86

LTO

&
= | o

56 48

o B

87

=]
it

96

80

31| 401! 25| 291

XZR 16 135 ADALBIR T DR B L ESINAIEF R X 2V T E B L OFERMEEEZ D72
NOEEBITELD TR THD, UL ESNDBEED 2727301 Hofstede DAFFEHSE
[1]& JETRO O#EE[NZIESNTWD, HESNDIEIT THRAE L T 2008 FHICHL %
ML, ANE R HITEE T AN EB L DA LA 22— C Lo TR Y ML HR LN LRELTD

DTH%,
Mz 16 34 DXL RITEBE SN L E
~ —_— -, el FE == B 7l-~ \‘L * I*&?\Eémé
XALHIRTT XALHIRTEBRESNDHEEED DIEMY - _
%"7 FDEJFLE
iz Less powerful members tend to accept or expect that 1 ISMZBEARIFTND
information (or power) is distributed unequally. B °
PDI
SIS E [ZHEZR H*
People like to chat with friends while working. 2 g:_zt\%gl mERRERFLTL
People from birth onwards are integrated into groups, which
continue to protect their members in exchange for 3 | REDOXKELFICITFEHELY,
IBIE L unquestioning loyalty.
IDV 4 | ISMIZEIS REHOEMARELTE
LRICEFEAERELEL,
Outstanding attitudes are discouraged by groups. T
5 | LAICRISMICELTIELAERRE
el A%
People tend to value good working relationship with their 4 FERL
managers. They are afraid of problems with their managers. 5 °
High MAS society, such as Japan, is characterized to be
B assertive and competitive. They are less tolerant of mistakes.
MAS High MAS culture would adopt a strong way in scolding = P = g0
by \
subordinates [9]. This way may not work well in low MAS 6 PHREECTRERNH T,
society, such as Thailand. If this way is implemented, bad
effects may happen unexpectedly [7].
In low UAI society, people try to have as few rules as - LIEE \ELA
o possible. People apply rules to their society flexibly. 7 ISM =B FYRIDZE RS
ki
UAI : ’ , ]
People |r1 low UAI society ‘don t qut to kngw peripheral 8 ISM IZE8 i ALY,
information [9]. If they decide that information or knowledge
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related to ISM is not required to their responsibilities, they BADBEUNDCEITHEYELE
tend to have less interest in it [7]. 9 ALY,
==L iv) People in low LTO society like favors or gifts. They may use 10 LBIEFHELI-CEDHHEDHEE
LTO previous company’s information as a gift. BHREFERAT D,

 SCRRLLL [91253% 4 oK B AhH | i Hifk

X 17T 132 A5 EEE L TR)RUCL>THRELE LoP 2FICEED LD THDH, AR X
LT L — U T EREEIZ, LoP @ 5 BYEDOL Y DY E TR | LIS T 7B T | — THRE | OE
N E L Th D,

X5 17 LoP
XAEHIR T =] £ K & £ 1 a 1k
PDI 10 10 24 4 29 29 6 4
IDV 26 0 71 5 69 47 3 51
MAS 61 14 28 23 32 32 11 9
UAI 28 56 18 35 29 1 5 22

R T 2 BRE, ML, T T T | SHES R A BISE IR (TR
X 17 b, AFVAIMOENZ AN TT AN TORIT THRIBEICHEB LT WL DD,

X% 18 MZEDHEHE )

F £ 3l BIHEX HBERE

<19 1.6 8 35.7 & 42.0 =] 31.8
20-29 64.7 " 64.3 Y—EX 33.7 g 6.7
30-39 275 4] 7.1 ES 25.8
40-49 5.1 xqnli] 17.3 & 3.5
50-59 1.2 3 13.3
60 < 0.0 ] 5.8

Z Dt 12.9

T AEXZAINE R CES T DB MIREZE B 255 A0 DIal%, FHARIE 2008 4F 3 A 12FE i

AANZDONTH L — U T ERERIC, BELTHRE EROEEICENE T 2IEE B O XA NG
EBEXNBLELTA X — Nl % 2008 4F 3 A2 T o7z, I TX7RIZEHUL 255 THD, X
2 18 1XAIEH OFEZRLIZER THD, ZOFND, [FIEFIL 20 (1R %<, 2IROK 65%%
HHAHZE BT EEEN R DL, RITP—E2ETH- T, liE TRIEDK 76%% 50T
WHZ & BB R EORMFTEEILH AN RDZL, BIEDK) 32%% O TNDHIE/RE DN 3h
%

M 19 MEDRZIS
xiewrz | BB | FLIE )
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| £ *K & E 3 T
PDI 1 — RITIEAEL ——
DV 2 98.8 94 .1 97.0 100.0 97 1 100.0
3 96.3 82.4 87.9 88.9 97.1 93.3
IDV & MAS 4 — FRHITIER —
5 — FRLITERRD —
MAS 6 — FZITIEGEL —
7 92.6 94 1 90.9 100.0 91.2 100.0
UAI 8 95.1 100.0 93.9 77.8 941 93.3
9 88.9 82.4 90.9 77.8 79.4 80.0
LTO 10 98.8 100.0 100.0 100.0 100.0 100.0

L BRI, DT OREESR TOERRZIESD 50% 0L _EORMBEA AR E L Tl K A TER
T 2: EAISIZ DOV T LoP LRI U4 A IR 6 TR

K 19 1%, WIFNhOFEE R TORLSH 50%LL_E L7~ 7= R REZEL 72 R &L
HWKEATRIRLZD G, BN ELTGE ORASE —ERICEED LD THLD, HAELE
A OWRAS T, FEOYERNOIEOIEV AT Thd D, X 17 (LoP ) LR Uil 2 X
# 19 1BV THK A TRLTZ,

BANZONWTDT 7 — MR B LT DI IS TIROZENHBIN 2T,

D 2RI TIRAEVA P @ ORI T LRT IS L 2 & Db D4 FE O RBEIE 1F %
T 5 METHD, ZORBEIT AL EEEEE 5 WEOWT I OWNTHE 2D,
2)  WITHAVAZ BEOCEEIEX SRV BITHEIE #E A L TLES TS BETHS,

3.1.4 TV

B 20 1Z7 IV NVERIEA~OREEEREEO LA 3 WEEZLVDHIT, 26D ED
Hofstede DAAT7 ZRITEEDIZHD TS, [XFK 20 b, KEEA T H X, MAS ZFRVT, 1
EAETRICFER L CONDIEN DD, o, 77V EHARKITMAS ZBR VT IRIERICHE A A
AL TWAZEL DD, ZTNHDZEND, AR BREEIT LT LS HBRAY BREE D D HE T2 g
VWOZEINTED,

Kz 20 Hofstede DX 7
=

x B4l =]

AR R TT EE 1

Brazil

15 35 38
PDI t 54 i
& 69
B
IBIE
IDV 18 38
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=) 89 80
1B 14

MAS th 49
= 66
b= 95

& 35

UAI 53

th
= 76

29 44

&
LTO H 65
=

K7 21 137 7V VO SALHIR TTEORHE B ESNAEREX 2V T 1 B EOREREEEZZ D
DTN EEBITELED TR THD, AL FHREFEESINDEEDS72730 1% Hofstede DAL
fE RN EESN TS, FBESNAIIEIL, AR T 5 EOE SR A D EAELFRFE T T
JNZBWTHREEICEHE LI EOHAIE B EE ICLDZ U EOREREICE SN TR ELE
HLOTHD,

Bk 21 T3 VILOXILHIRT EBE SN SHMHE

. BESNLHHERE
XALHIRTT XALHIRTEBRBEED DIEHY*
il =E R
= Less powerful members tend to acceptor | P1: #X 21T RS —IZEHT S e,
P'E]D1[-L expect that information (or power) is BT ERRE (XEMICK>TEN %;z&gfﬁgj YIIERA
distributed unequally. H5 —'¢Do
People like to chat with friends while P2: MISIEVDB [CHBERERE | R A
Working. LTL*’)TL‘%O :mb&)ﬂ’/r'lﬁiﬁb\uu.ﬂj-a_éo
People from birth onwards are integrated
iXiva into groups, which continue to protect P3: REDXKRFELAICITE DL s, = s s g
IDV their members in exchange for LY, AVYT UMDY,

unqguestioning loyalty.

People are relationship-centered. ;;:g_"i\i;}oﬁ_gﬁ;? BlesYo %;féjj RIS HI]REIEH S

People tend to get involved with activities
th {3 that are considered to be less masculine
MA-SL activities. (Some people still consider that | P5: ISM [C&HFEYBEDLZEEMN ALY, | ISM IZHFEYBEDL ALY,
information security is a matter of
technology).

X2 UT7 RERY 8 45 2012411 A
69



B IR B O 7 v — IO T e = U 7 H B oo ANRORE R

People tend to value good working
relationship with their managers. They
are afraid of problems with their
managers.

P6: ISM [ZEA T 2B M PEHAH
ELTHLLERAICKIFEAEHRE L
(A

AV TUMNBERLGLY,

High MAS society is characterized to be
assertive and competitive.

P7. B BaA . BHEHLT
EEEHSEELIET S,

BEHEF1U TR LY
EDEREBESETLED,

=X People are less tolerant of deviantideas | P8:SE2ICEELLZITNIER S — | BRICEMBUILBLETRIS—
UAI and resistant to changes. IZHEBI&IELAELY, fatr 3o

- People in low LTO society like favors or R - ~
ﬁ.% gifts. They may use previous company’s :;.%%ﬁé]&%?g%f}“go)&éiﬁw COHL T EMEBZILRHET S,

information as a gift.

* SCRR(1170 D% 4 2R BLAfhH | fiiH L

X3 22137 7N AR EEEL TR UL THELZ LoPARIZEED LD THD, 1
KRR 7T | <=7 ZALREERIZ, LoP @ 5 BEOL DY 6 TR LIS, T72bB MK —
Ml | DFRF I Z L Th D,

X3 22 75, KENLSAE P CRIBEICEE 3DV A7 b m<, BARTRLIERWZ L, KEEA
FUZ 1L IDV D4 BT, HARIZ MAS O43 8 TYRZ N ENZ R E N5,

Xz 22 LoP

XAEHIRE x Bl H
PDI 34 31 15
IDV 51 42 8
MAS 17 35 46
UAI 41 23 16
LTO 36 21 15

e TR 2R, M), Ty, Timl L T ) SHE ST D BE IR T HRoR

T IV MAZDNTH YL —U T AALRRRIZ, BE LR E E R OREICER T HIEE O
TIUNNEEB ER G LA — v NAEE 2009 4F 3 H I To7, INE TE7-RIE I
61 THD, X5 23 1ZAIEFH OREE R LIZEK THDH, ZORND, FIEH T 20 fR3RLEL, 2
ROK) 54% % LD L, B id— AN R 2L, RITREE TH- T, WH TERIRDK
87%% (1D TCNDI L2 EWNG3 D, s e A SO ARA P EENXE R /3 AT DS FHIIC A REL 725
XXV DA T DI L2720 K E S 33%HR#% &7 T,

K% 23 AEEDHEHE %)

F Al BIHER BB EAE
<20 0.0 5 754 | BE 19.7 X 32.8
20-29 54.1 S 246 | H—EZR 67.2 £ 34.4
30-39 26.2 BE 4.9 H 32.8
40-49 14.8 Z D 8.2
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50-59 4.9
60 < 0.0

TEAET TV NG RARFETEH T 2B R 61 A b, AL 2009 4 3 H I3t

X% 24 FEDRZIS

] RAIE (%)
itk | RO m - -
PDI 1 45.0 71.4 55.0
2 95.0 85.7 65.0
IDV 3
" — BATIEAL ——
5 65.0 61.9 55.0
MAS (] 65.0 90.5 65.0
7 80.0 90.5 90.0
VA 8 — RATIEAL —
LTO 9 95.0 95.2 95.0

7 1 RS, WO BRE ER TORLISH 50% L, EOREZRZA 2 REEL CHIKG THER
1 20 BRANSITHOWTIE LoP R ERIUFEIRZ K (4 TR

K7 24 12, WT DO OEEE R TOWZNSH 50%LL E&7e~7- REERZ 2 RE S H]HTL
HEWR A TRRLEDS, BN ELTGEOWASE —ERICEEDT-HDOTHD, FELE
BB OWRAN ST E -, BIEOMER O DIBEDI AV A7 Thh b, K5 22 (LoP #) L[RICfEi A X
7 24 IZTBWTHIREB TRLTZ,

T NATONTDT U= REBLOZE OS> TROZENHGNNI -T2,

1) LoPFmickaffeEsish, B ARILSHE T THRLIAZ MR,

2) KELATUHIZIDV D4 T, HARILX MAS O43 8 TYAZ B EOEW) LoP g2 LA HE
ElL, IDV IZOW TR L TADDY MAS IZOWTEA LTS, IDV IZBITAUAZ DA
PAZDWTIE H AR BIRWZ LR EHEEN R LTS,

3) ELIEAEVAIZNEWRIEILT LIRS L2 DH A EOMBEMA M 45 METH
Do ZOREIT AT LI EBEREE 3 HEOWT U ONTHE 2D,

4) WAV AT BEORTEIL TSRV BICEEERE AL TLES TS ETH D,

3.1.5 Ak

X 3% 25 1A > R EFRIEA~O RFEE RGO LA 5 DEZEVH T, £ b0 E D Hofstede
DAAT ZRIZEED IO THD, KF 25 15, JEFE AT LITHBIZITOVIZE ) D BT
MAS [ZBILU TIEERBER HAHDITH LT, EEEKE L1, HELICHENL TODITH bbb T, 1
EAETRICHEEA L CONDIEN DD, Flo, AV REARET IDV ICEHL TUREALRICEEZ A
LCN5ZE, AV RES AR =N E1T IDV SMIEL B TNDZ L7283,
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X3 25 Hofstede M X7

XALHIRTT

5

Fn £

PDI

54

38 35 40 i

IDV

&

th

= 77 74
LEi=

BIE 20

48

46

80 89 91 |

MAS

H 56 48

95

14

66 62 !

UAI

40

92

85 46 |

53

LTO

61 48

B s B s
|

ol

80

44 25 29 |

3 26 134 FOSULHIRITORHELAE SN #EF 20 7 A F B LOGERIEL 2 Z D>
RPN EEBIZEED TR THD, LR ESNARIEL D-57223013 Hofstede DFZERS
RK[1]& JETRO O#EFNESNTND, MESHDMEIT, ABFEICHT DO E R
BOIFHEA N HE OTE A HFIEE LD R UMEDORERR LIRSV TRIELIZH D THD,

MR 26 1 DXLHIRTEBESN LM RE

HEIND
XALHIR T XALRIRTTEREIN S BB ED DIEHY*
&5 fEiRE
1 | ISMICBIT SHBUREREISHATELD
=X Accepts that information is distributed o | LEISEISM ICELTIREALEEREZED
PDI unequally. A A
3 |I1SM [T AFEMOEHAREELTHLER

[CIRIFEAERELLLY,
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Works in groups. 4 | HEBLSBICHERRERALTLEST

ll\éo
o
IDV Values friendship.
5 | REDKMZELRICEEDLLY,
Relationship-centered.
i Afraid of confrontation with their managers BEEHAHR FRESLCHEESH

6 F
MAS Assertive and competitive. SELIET D,

1E 4 Open to unstructured ideas and situations.
AL 7 | ISMIZHFEYBEDEIENMEL,
Has few, flexible rules.
o {i Likes favors or gifts. (They may use g | LAIBBLICEOHLIEROBEERE
LTO previous company’s information as a gift.) FRY %,

 SCRRLLL (912 53% 4 oK BAhhH | fiiHifb

X 27 (ZAVREPFREEEL TO)RUTL>TRIELZ LoP 2RIZEEHT-HLDOTHD, AR
FLT =T AL T IV NERREIZ, LoP @ 5 BEfEDOL DG TR | DAL, b
MK | — ThRE | ORI AL T D,

X5 27 735, K. 3. AT BLOH ARIZPDUCEURTARET, o R —L K, B X
OAZZ 13 IDV ICBHRUTZIE TR M @ AT # & HARIE MAS (ZBAR T2 RIE T A2
DAL, U AR =L UATL ICBHR T HE T, KEEEE X LTO [ZBR T 2B TYAZ )
NI LR E NS5,

Kz 27 LoP
X AR RTT 2 X E:3 2] B
PDI 3 37 42 39 23
IDV 28 43 41 32 2
MAS 8 6 10 42 39
UAI 32 6 5 13 52
LTO 13 32 36 17 19

T TR 2 BRE T, T T T | SHES D BRI IK L CTFRoR

ALRIZONTHYL—U T  ZABLIOT IO LRI, BEL- G E RO EICEHBET
HIEEHE DAL RN NEEBEZ NG L LToA L F— Ry &% 2010 4 2 H X T-o7, IUEETET
IR0 151 THD, [KNFE 28 1 LRIEH ORHEE R LT-R THD, ZORND, [AIEHTT 20 {3
b2 BIROK) 68%ELHHZE, BN 4 430 3, B EIE IT ERDEH L, WLV —8
RETH> T, WHETEEDK 66%% 5O TNHIERE N DD, EiHE e DOAR AT EIX
B 53 AT ASFE RO AT REE 722 D [E15 %4 80 & EIZ DWW THEIR 3501 LT, Fio, AV RiliA T
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XL MM BT D EIE R ER N 5- 2 BB B A B )2 B 7200 [RIAE OURS E S R SR D A A4S
RIL7-, B3 DK 38% A BB E Th D,

K% 28 EEEDEMNE %)

Bl £ BIVEER BIoEE
% 758 <20 53 Yes 377 IT 37.1
28 24.2 20-29 68.2 No 62.3 BE 146
30-39 16.6 H—ER 285
40-49 7.3 %E 119
50 - 59 20 Z0Hth 79
60 < 0.7

TEAEA L NOVE R ZEICEH § DBUIEZE R 151 470 mI%, ST 2010 45 2 H I

X 29 1T, WITNOOEEER TORISA 50%LL EE7e 7= [EE R M E S fE L
HEWR O TRRLEDS, FENELTGEOWASE —ERICEEDT-HDOTHD, FELE
BB O ST E -, BIEOMER O DIBEDI AV A7 Thh b, K5 27 (LoP #) L[RICfE A X
# 29 IZBWTHKEOTRLTZ,

ALRIZONTOT U7 = BB L OZDO ST LS TROZENRHLT 2T,

1) LoP BEmicE~ T, EORBEDORAEMENE O ONEHLHFRE  HEE TED,
O HEEL BY, o TR— K, EBIOAT213 IDVICERLZETY R 23 &L T

TW5%,
@ IFIFHEEE B, v AR — T UALICEfR 2R T, KEIZ LTO [ZBfR 3 AET
VA7 ELS TS,

2) FbRAEVAZREORIET IDV ICBHR T DR ThH- T, THHRW) BITHE I RA LA
LTLES TSI EVORBETH D, IDV ICBEFRLIZL) — > ORETN Ko iz BRI
IR S FE AR AMELIFAR N,

3)  WIZFHAEVAT BRI LTS L= Z e D0bH A B EOE S REEH T2 METH
Do

X% 29 EREDFRZIS

. RAE ®
XALHIR T =2 g ‘ * ‘ % ‘ Eﬁ ‘ g
1 -— RZITE AL —
PDI 2 700 | 667 | 667 | 636 |
3 -— RATIE AL —
oV 4 80.0 92.3 90.0 90.9 73.3
5 80.0 71.8 76.7 81.8 66.7
MAS 6 66.7 76.9 53.3 72.7 66.7
UAI 7 90.0 87.2 83.3 77.3 70.0
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LTO

70.0 |

94.9 |

733 |

773 |

76.6

1 BRI, WP ORE ER TOERLED 5000h_FoRIEZRZI2REE L Tl THER
1 2: TRAISIZOW T LoP & RIU A K 4 CHRoR

3.1.6 HE

X5 30 | EERIE~D 2008 £ TORFEEEKEFHDOGFD 60% L2 050D AL
6 1 [E - Mk A L0 NSO E O Hofstede DA T 2 £ IZEEDT2H D THD, K 30715,
FEE EKE EVT, HIBLICEEIL TOAIZED Db T  IRIEFRIUREZ AL CWAZEDN 05, &
7o, B, wEE, AL PDI & LTO WAEWIZEEITWDEZE, S TR —/LERIEIL MAS 231
EALRICETHDHZE, TE, o HR—/L B, #EED 4 HE T, IDV LT, HHRAICE
TE%LC$@@T1&<\ ISR iﬁfﬂb?ﬁfﬁé’%n?&b“(ﬁb(b AL E<K“/Vﬁﬂ'\9“ﬂ/<ﬂiﬁu1ﬁ

THDHILEIRE N335,

X3 30 Hofstede M X7

XAEHIRIT

2

L
[=]

E

b

PDI

BE

35

40

58

60

54

80

74

IDV

HBIE
&

=1
1%

20

20

17

18

46

89

91

MAS

1BIE
&®

=1
)

66

48

45

39

95

66

62

UAI

BIE

30

69

85

92

85

46

LTO

118

48

25

29

87

75

80

B 31 1THEO bR T OFHE LR ESNOE WM EF 2V T+ B B EOREMBELZZ DD
MOEEBIZEED TR THD, ULHFHR LR ESN DML D-7273013 Hofstede DAFZER: R

TR 2T R AR
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